{J VISA ADVISOR

EXPERT MIGRATION ADVICE. HUMAN APPROACH.

FOR AUSTRALIAN EMPLOYERS

Sponsoring Skilled Overseas Workers
Employer guide — 482 -186 - 494 - 407

4 3 1Jul

subclasses you can sponsor under nomination reports for most cases charges & thresholds index yearly

FOR SPONSORING EMPLOYERS

This guide covers how to sponsor a skilled overseas worker — the sponsor types, the salary tests, the
three nomination reports, your ongoing obligations, and what it costs. Government charges change on 1
July each year; confirm them live before you budget. Talk to us before you lodge — incomplete evidence
is the most common reason nominations are refused.
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Chapter 01

Overview & Visa Map

IN PLAIN ENGLISH
The four employer-sponsored subclasses and how they connect to permanent residence.

As an Australian employer you can fill a genuine skills gap by sponsoring an overseas worker under one of
four subclasses — or, where the purpose is genuine structured training, the 407. Choosing the right subclass
and stream up front is the single biggest driver of a smooth, refusal-proof application.

Subclass ‘ What it is

482 — Skills in Demand (SID) Primary employer-sponsored temporary visa (replaced the TSS on 7
Dec 2024; subclass number unchanged). Three streams: Core Skills,
Specialist Skills, Labour Agreement. Up to 4 years. PR via 186 TRT after 2

years.
186 — Employer Nomination Primary employer-sponsored permanent visa. Direct Entry for higher-
Scheme (ENS) skilled workers; Temporary Residence Transition (TRT) for 482 holders

after 2 years in the same occupation.

494 — Skilled Employer Sponsored  5-year provisional; worker must live and work in a designated regional

Regional (SESR) area. PR via Subclass 191 after 3 years of qualifying regional residence
and income.
407 — Training Temporary (max 2 years; 3 for government-sponsored). Structured

workplace-based occupational training — not productive work, not a
labour-shortage fix. No direct PR pathway. Sponsored by a Temporary
Activities Sponsor, not a Standard Business Sponsor.

Migration pathway at a glance

Stage What happens Note
Stage What happens Note
Step 1 — Sponsorship 482/494: Standard Business Sponsor. 407: SBSvalid 5 yrs

Temporary Activities Sponsor.

Step 2 — Nomination Position (and, for 407, program + nominee) Approved first
approved before the visa is lodged.

Step 3 — Visa granted 482 /494 / 407 temporary; 186 permanent. Worker commences
Step4 —PR 186 (direct or after 2 yrs on 482) - 191 (after 3 yrs Permanent residence
on 494).
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Chapter 02

Income Thresholds & the Salary Test

CURRENT THRESHOLDS — EFFECTIVE 1 JULY 2026

The 1 July 2026 indexation has now taken effect. The figures below are the current operative thresholds
for any nomination lodged on or after 1 July 2026 — confirm the exact current figure on the DHA Pricing
Estimator before relying on it, as these next index on 1 July 2027.

You must pay your sponsored worker at least two amounts: the applicable income threshold and the Annual
Market Salary Rate (AMSR) — whichever is higher.
Threshold ‘ Current ‘ Previous (historical)

Threshold Current (from 1 Jul 2026) Previous (2025-26, historical
reference only)

Core Skills Income Threshold (CSIT) $79,499 $76,515
Specialist Skills Income Threshold $146,717 $141,210
(SSIT)

Annual Market Salary Rate (AMSR) Market rate Market rate

Where each applies: CSIT — 482 Core Skills and 186. SSIT — 482 Specialist Skills (no occupation list above
this). TSMIT — 494 (tracks the CSIT figure in practice but sits under separate provisions; confirm at
lodgement).

WHICH FIGURE APPLIES TO AN IN-PROGRESS NOMINATION

The threshold that applies is fixed by the date the nomination was lodged, not the date it's decided. A
nomination lodged before 1 July 2026 is assessed against the 2025-26 figure even if the decision comes
later; anything lodged on or after 1 July 2026 uses the current figure above. If you have a nomination
already in the system from before 1 July, don't assume it's been re-assessed against the new numbers.
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Becoming an Approved Sponsor

IN PLAIN ENGLISH

Two different sponsor types — 482/494 use a Standard Business Sponsor; 407 uses a Temporary
Activities Sponsor.

Sponsor type When it applies
Standard Business Sponsor Required for 482 and 494. Valid 5 years. Nominate multiple workers. Apply
(SBS) via Form 1400 in ImmiAccount. Accredited Sponsor status (faster processing)

for eligible employers with a strong compliance history.

Labour Agreement Sponsor For occupations outside the standard streams — a formal agreement with
the Department (including DAMAs for designated regional areas). Used for
the 482 Labour Agreement stream.

Temporary Activities Sponsor Required for the 407 — a different sponsorship class from the SBS.
(TAS) Commonwealth agencies are also approved as sponsors and skip the
nomination stage. A 407 sponsor is not a “Standard Business Sponsor.”

Sponsor eligibility — the four tests

Test What it requires Evidence
Test What it requires Evidence
Lawful business Legally and actively operating in Australia; ABN ASIC, financials

registered; not in administration or liquidation.

Good character No adverse immigration history; no relevant Key personnel
convictions for key staff; no prior sponsorship
infringements.

Genuine need / activity 482/494: a genuine position and skills shortage. 407:  Integrity gate
a genuine need to provide structured training and
the capacity to deliver it.

Financial capacity Able to pay the market salary and meet the SAF levy  Recent financials
(482/494) upfront.

WHAT VISA ADVISOR DOES — AND DOESN'T DO

Visa Advisor prepares and lodges your sponsorship, nomination and visa applications, and advises on
compliance through the life of the sponsorship. We do not source candidates, provide recruitment or
labour-hire services, or find placements for workers — Labour Market Testing and any recruitment
remains the employer's own responsibility. If you need a candidate identified as well as sponsored,
that's a separate recruitment engagement, not part of our migration service.
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Subclass 482 — Skills in Demand

IN PLAIN ENGLISH
Three streams, eligibility, the 2-year PR pathway, and 180-day mobility.

Stream Key requirements

Core Skills (most common) Occupation on the CSOL; salary = CSIT and AMSR; LMT required; all three
nomination reports. PR via 186 TRT after 2 years.

Specialist Skills (high salary, no No occupation-list restriction; salary > SSIT; no LMT; reports 2 & 3 only.

list) Fastest processing of the three streams.

Labour Agreement (essential / Critical roles not on the CSOL or below CSIT; requires a formal Labour
below CSIT) Agreement (incl. DAMA); custom terms and concessions per agreement.
Employer must Be an approved SBS; nominate a CSOL occupation (Core) or pay = SSIT (Specialist); pay =

the applicable threshold and AMSR; complete LMT + the three reports (LMT exempt for
Specialist); pay the SAF levy in full before nomination approval.

Worker must Have > 1 year of relevant experience (within the past 5 years); hold a skills assessment if
required; demonstrate competent English (IELTS 6.0 / equivalent, or be passport-
exempt: UK, USA, Canada, NZ, Ireland); meet health and character requirements.

180-DAY MOBILITY & THE PR PATHWAY

If employment ends, the holder generally has 180 days at a time (up to 365 days total) to find a new
approved sponsor, work for a prospective sponsor, apply for another visa, or depart. PR: after 2 years of
eligible full-time sponsored employment in the same occupation (which may be across more than one
sponsor), move to 186 TRT — begin planning at the 18-month mark.
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Subclass 186 — Employer Nomination Scheme

IN PLAIN ENGLISH
The permanent pathway: Direct Entry and Temporary Residence Transition.

Stream Requirements

Direct Entry (DE) For higher-skilled workers not transitioning from a 482. Positive skills
assessment; occupation on the CSOL; > 3 years' relevant experience; under 45 at
nomination; all three nomination reports (incl. LMT).

Temporary Residence For workers who have held a 482 (Core or Specialist) for > 2 years in the same
Transition (TRT) — most occupation with the sponsoring employer. No skills assessment or LMT; reports 2
common & 3 only; under 45 at nomination.

186 nominations are assessed against the CSIT (the same current figure as 482 Core — see Chapter 02). A
one-off SAF levy applies to the 186 nomination — treat it as a government charge confirmed live at
lodgement (it is incorrect to say “no SAF levy applies to 186"). Once granted, the worker and family live, work
and study anywhere in Australia indefinitely.
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Subclass 494 — Skilled Employer Sponsored Regional

IN PLAIN ENGLISH

5-year provisional, regional only, with a 191 PR pathway after 3 years.

Regional, for 494 purposes, means everywhere in Australia except Sydney, Melbourne, Brisbane, the Gold
Coast and Perth. Adelaide, Canberra, Darwin, Hobart, Newcastle and Wollongong are all included as regional.

Element Requirement

Income test 494 uses the TSMIT (tracks the CSIT figure; confirm at lodgement) plus the AMSR.

Skills assessment Required for ALL 494 applicants — obtain before lodging the nomination (unlike
482 TRT).

Experience & age > 3 years' relevant experience; under 45 at nomination (some exemptions);

competent English.

Reports All three nomination reports required (LMT, Genuine Position, Salary Market
Survey).
Conditions & PR Live and work in the designated regional area for the full 5 years; PR via Subclass

191 after 3 years of qualifying regional residence and income.
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Subclass 407 — Training

IN PLAIN ENGLISH

Temporary Activities Sponsor, the strict lodgement sequence from 11 March 2026, and the right forms
and conditions.

NOT A WORK VISA — THE INTEGRITY GATE

The 407 is a training-only visa. The primary purpose must be genuine, structured, supervised
occupational training — not productive work and not filling a labour shortage. A generic or duplicated
training plan reads as a labour placement and is the leading refusal point. If the real need is to fill a
vacancy, the answer is a 482, not a 407.

Three-stage process — and the strict order

Stage What happens Note
Stage What happens Note
1. Sponsorship Approval as a Temporary Activities Sponsor (TAS). Not an SBS

Commonwealth agencies are sponsors but skip stage 2.

2. Nomination TAS nominates the program + nominee; approved under Before the visa
s140GB(2) on reg 2.72A criteria, with one reg 2.72B type.
Form 1479N, ImmiAccount. Approval lasts 12 months.

3. Visa Nominee (+ family) lodge after stages 1-2 are approved. Lodge last
Form 1479 (primary); 1481 (secondary subsequent).

LODGEMENT SEQUENCE CHANGED ON 11 MARCH 2026

Sponsorship, nomination and visa can no longer be lodged together. Mandatory order for a non-
Commonwealth sponsor: TAS approved — nomination approved — visa lodged. A visa lodged before
stages 1-2 are approved is invalid (not processed; VAC refunded; time lost; onshore status-gap risk) —
hard-coded in Schedule 1 item 1238.

Detail
Nomination type (reg One of five must apply: (1) registration/licensing; (2) enhancing skills in an eligible
2.72B) occupation; (3a) overseas-qualification practical component; (3b) government-

supported training; (3¢) professional development for overseas
managers/professionals. Most trade and skilled cases are Type 2.

Type 2 occupation test Occupation on LIN 19/050 (MLTSSL / STSOL / ROL — any), matched by real-duty task
correspondence to the ANZSCO code (not job title), plus = 12 months FTE
experience in the occupation in the prior 24 months (met by employment OR
study).

Skills assessment NOT required for a 407 — a genuine advantage versus skilled and 186 pathways.
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Stage What happens Note

Period & conditions Max 2 years (3 for government-sponsored). Mandatory: 8102, 8303, 8501, 8516.
Discretionary: 8107 (lock to sponsor), 8503 (no further stay).

SAF levy / fees No SAF levy. VAC base $430; additional 18+ $430; under 18 $110; second instalment
nil. Nomination charge applies (confirm current — indexes and PI figures move).
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LMT & the Three Nomination Reports

IN PLAIN ENGLISH
What each report is, what it must contain, and which streams require it.

What it must contain Applies to

Report What it must contain Applies to

Report 1 — Labour Market Advertise on 2+ channels (1 national, e.g. Seek) for ~ Required: 482 Core, 494, 186 DE.
Testing (LMT) 28+ consecutive days within the 4 months before Exempt: 482 Specialist, 186 TRT.
nomination; ad shows title, duties, skills, employer
name, salary/range; keep a recruitment register
with a specific reason each applicant was not
selected; retain evidence 4 years.

Report 2 — Genuine Written statement that the role is genuine and Required: ALL streams.
Position Statement (GPS) necessary; duties align to the nominated ANZSCO

description; why it cannot be filled locally; org

chart; evidence of financial capacity.

Report 3 — Australian Evidence the salary meets/exceeds the AMSR Where no equivalent Australian
Salary Market Survey (industry surveys, FWC data, recruitment-agency employee exists.
(ASMS) benchmarks, recent equivalent job ads); salary

also > the applicable threshold.

LMT TIMING IS CRITICAL

Advertising must fall within the 4 months immediately before the nomination is lodged. Ads older than 4
months are invalid — re-advertise from scratch. Date-stamp screenshots. Vague rejection reasons (“not
the right fit") are insufficient. Incomplete reports are a leading cause of nomination refusal — and a
refused nomination generally means the SAF levy is not refunded.
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Sponsor Obligations & Compliance

IN PLAIN ENGLISH
The legal duties that begin at grant and run for the life of the sponsorship.
Sponsor obligations commence at grant and are actively audited. Sanctions range from formal warnings to

civil penalties, barring from the program and, in serious cases, criminal liability. The civil penalty unit indexes
on 1 July — confirm the exact current figure before citing a maximum.

Obligation What it requires

Pay market salary > the applicable threshold or AMSR (whichever is higher); guaranteed remuneration
only; cannot reduce after grant.

No charging workers SAF levy and nomination charge cannot be recovered from the worker in any form.
Visa charge by either party only with written agreement.

Notify DHA (28 days) Employment ceases; duties or location change significantly; business restructures
or enters insolvency.

Record keeping Pay records, contracts, LMT evidence + recruitment register, SAF receipts, DHA
correspondence (generally 4 years).

No on-hire / non- Worker must work in the nominated role; role changes need a fresh nomination.
transfer No on-hire to a third party without approval.

Cooperate with audits Allow inspectors to enter premises and produce documents on request.
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Costs — Government Charges & Professional Fees

GOVERNMENT CHARGES — CONFIRMED LIVE PER STAGE

Visa application charges, the SAF levy, and nomination/sponsorship charges are set by the Department,
change with family composition and visa period, and index on 1 July. They are not frozen here — confirm
the exact current figure on the DHA Pricing Estimator (immi.homeaffairs.gov.au) before quoting any
government cost. Indicative shape (verify live): SAF levy is per year for 482/494 (lower for small business
under $10M turnover) and a one-off for 186; the 407 has no SAF levy and a $430 base VAC.

Visa Advisor professional fees

YOUR QUOTE IS CONFIRMED WITH YOU DIRECTLY

Every sponsorship is different — fees depend on the subclass, stream, number of nominations, and
whether it's a full build or staged engagement. Rather than print a fee schedule that goes stale between
edits, your tailored quote is confirmed as part of your free eligibility check or Migration Consultation. The
$110 Migration Consultation fee is auto-credited to your professional fees if you proceed within 30 days.
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Visa Comparison at a Glance

IN PLAIN ENGLISH

Side-by-side, to route to the right subclass.

Feature Detail

Visa type Temporary (482/494/407) - Permanent (186)

Max stay 482: up to 4 yrs - 494: 5 yrs - 407: 2 yrs - 186: indefinite

PR pathway 482—186 TRT (2y) - 494—191 (3y) - 407: none - 186 is permanent
Regional required 494: yes - 482/186/407: no

Skills assessment 482: sometimes - 494: always - 407: no - 186: DE only

LMT 482 Core: yes - 494: yes - 407: no - 186: DE only

SAF levy 482: yes - 494: yes - 407: no - 186: one-off (verify)

Age limit 482: none - 407: none - 186/494: under 45

Sponsor type 482/494: SBS - 407: TAS - 186: SBS
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Document Checklist — What You'll Need

START EARLY — THE REPORTS TAKE LONGEST

The three nomination reports are the most time-consuming part of a nomination. LMT advertising alone
runs 28+ consecutive days before it's even valid to use — leaving this until you're ready to lodge is the
single biggest cause of delay.

For sponsorship approval (SBS or TAS)

v/ ASIC company extract and recent financial statements
v/ ABN registration and evidence the business is actively trading
v Key personnel details — character/immigration history check

v Organisational chart showing where the nominated role sits

For the nomination (482/494/186)

v/ Report 1 — LMT: dated job ad screenshots (2+ channels, 28+ consecutive days, within 4 months of
lodgement), recruitment register with specific rejection reasons

v Report 2 — Genuine Position Statement, org chart, evidence of financial capacity

v/ Report 3 — Australian Salary Market Survey evidence (industry data, comparable job ads, FWC
benchmarks)

v Position description matched to the correct ANZSCO occupation

v Evidence of ability to pay the market salary and SAF levy upfront

For the nomination (407 Training)

v A structured, occupation-specific training plan — not a generic or duplicated document
v Evidence of capacity to deliver the training program

v Nominee's evidence against the chosen reg 2.72B nomination type

For the worker's visa application
v Skills assessment (482 sometimes, 494 always, 186 DE only — not 407 or 186 TRT)

v Evidence of relevant experience within the required window
v English test result or passport exemption evidence

v Health and character documents — police clearances from every country of 12+ months' residence in the
last 10 years

DON'T LEAVE THE REPORTS TO THE LAST MINUTE

LMT ads older than 4 months at time of lodgement are invalid and must be re-run from scratch. Date-
stamp every screenshot and keep original job board records, not just the ad text — incomplete evidence
is the most common reason nominations are refused.
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Frequently Asked Questions

Can we nhominate more than one worker under the same sponsorship?

Yes. A Standard Business Sponsor approval (482/494) is not tied to a single worker — once approved, you
can lodge multiple nominations under it, each assessed on its own merits.

If a nomination is refused, do we get the SAF levy back?

Generally no — a refused nomination does not usually attract a SAF levy refund. This is exactly why
incomplete evidence in the three nomination reports is worth avoiding: it's the leading cause of refusal.

How soon after a 482 grant can we start the 186 TRT process?

The worker needs 2 years of eligible full-time sponsored employment in the same occupation before a 186
TRT nomination — begin planning at the 18-month mark so the transition is ready to lodge as soon as the 2-
year mark is reached.

Is Labour Market Testing always required?

No. It's required for 482 Core Skills, 494, and 186 Direct Entry, but exempt for 482 Specialist Skills and 186
TRT. Check which stream applies before assuming LMT is (or isn't) needed.

Can Visa Advisor help us find the worker we need to sponsor?

No — we prepare and lodge the sponsorship, nomination and visa, but we don't source candidates or
provide recruitment/labour-hire services. If you already have a specific person in mind (an existing
employee, a candidate you've found yourself), we take it from there.

What happens if the worker's employment ends?

For 482 holders, there's generally a 180-day mobility window (up to 365 days total) to find a new approved
sponsor, work for a prospective one, apply for another visa, or depart — you must notify DHA within 28 days
of the change.
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Engaging Visa Advisor

IN PLAIN ENGLISH
How to start a sponsorship with us.

Visa Advisor's MARA-registered agents prepare the sponsorship, nomination (including the three reports or
the 407 training plan), and visa application end-to-end, and keep you compliant through the visa period.

TALKTO US

Start free: check eligibility in a couple of minutes at visaadvisor.com.au/free-australian-visa-
assessments.

Ready to map a specific case? Book a Migration Consultation — $110 at visaadvisor.com.au/book-a-
migration-consultation (credited to your professional fees if you proceed within 30 days).

This is general information only. It does not constitute individual migration advice. Your visa options depend on your personal
circumstances. No outcome is guaranteed. Gobinda Sharma, Registered Migration Agent, MARA 0852408 — verify at mara.gov.au.
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